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Case study 1: The Case of the Falsified Data

Mickey Jordan had developed a collaborative social-impact assessment project involving two colleagues and three
students. The six-person team was responsible for collecting field data in a wide geographical area at some
distance from their university. Each person was responsible for a specific region. The data were fed, by region,
into a computer on a weekly basis and monthly meetings were held so that progress reports could be made by
team members. At these meetings, names of individuals who had been interviewed during the preceding period
were given as a means of checking off the list of identified community specialists, so that the overall progress of
the project could be ascertained. Information filed in the computer did not contain informants' names or other
identifiers, as a measure for maintaining confidentiality and anonymity of informants. Each member of the team
was paid by the funds made available through a contract with a federal agency (the faculty members were able to
buy release time from teaching with contract funds).

Jordan had an occasion to be in the region assigned to one of the faculty members, Brian Cash, and happened to
find himself talking with one of Cash's reported informants, Henry Jones. Jordon took the opportunity to ask Jones
for clarification of reported data that had puzzled him. Jones appeared confused and asked Jordan why he was
asking him "these questions." Jordan explained that he had been curious about specific details of Cash's report
and thought this would be an opportune time to get further information. Jones said that he had never heard of
Brian Cash, much less having ever talked to him, and furthermore he did not even know a research project was
being conducted in his community.

Jordan's Dilemma: Should he accept Jones's statement as a denial of participation in the project to maintain
anonymity? Should he accuse Jones of lying? Should he drop the matter for the moment and later tell Cash about
the incident? Perhaps Cash had lied about interviewing Jones? Should be confront Cash with this suspicion? Since
it was some distance to the field site from the university, should he [Jordan] now seek out other informants Cash
had reported on to determine whether or not they had been interviewed? Or, were there other tactics to be
employed?

Jordan's Decision
Jordan decided to let the matter drop after his conversation with Jones. Later in the day, he went to the homes of
two other individuals with whom Cash had reportedly held interviews. Both of these individuals denied having
talked with Cash.

The next day, Jordan attempted to contact Cash, but was told that he was in the field. It was another week before
Jordan was able to confront Cash with his "findings." Cash admitted that he had not talked with Jones or the other
two individuals prior to the time Jordan was in the community. He admitted that he made-up the data he presented
at the meetings and fed into the computer. But, he argued, he "knew what those people were going to tell me
anyway and, sure enough, they did this past week. So what harm has been done?" Jordan became angry and told
Cash that he was fired from the project, citing item 2b of the Principles of Professional Responsibility; namely,
that since the project was to have direct application to public policy formulation, Cash had abrogated his
responsibility to the public as well as the project (2b states that an anthropologist "should not knowingly falsify
or color his findings™). Cash responded to Jordan by saying that he could not fire him since the contract was
awarded to him as much as the other two senior project members.

Jordan then went to the department head and explained the problem. The department head agreed with Jordan that
Cash should not have lied about the data in his original report, but that since it all seemed to have worked out
okay about the data, Jordan ought to let the matter drop, and finish the social impact assessment.

Jordan agreed to do this, but he developed a plan for verification of the data base in Cash's region. Using personal
funds, Jordan hired two students who interviewed all of Cash's reported informants. The results of these interviews
were kept in a separate file until the field portion of the project was completed. At the time of the analysis, the
data from Cash's region was called up on the computer. This was compared with the students' data collected in
the same region. There was sufficient difference in the two data sets so that, coupled with the fact that many



informants told the students they had not talked with Cash, Jordan decided to throw out Cash's data and request a
return of all payments to him.

Faced with the full range of evidence against him, Cash complied with Jordan's demand for payment and resigned
from the project.

Case study 2: Possible Conflict of Interest
Bill Quinn is the State Archaeologist for one of the states in the Midwest. He is thus an employee of the state.
Among the many responsibilities of his office is the issuance of antiquities permits to allow qualified
archaeologists to do contract archaeology within the state. In this context, his office often defines the scope of the
archaeological work to be done, prepares requests for proposals to do the work, evaluates proposals (often
submitted by private firms in a competitive bidding situation), decides who will be awarded the contract, and
ultimately judges the adequacy of the work performed.

Mike is another full-time state employee as the State Highway Salvage Archaeologist. He has decided to open his
own (private) firm on the side, and has applied for an antiquities permit so that he too might bid on and receive
some of these lucrative contracts. Bill is concerned about this, because even though Mike is an honorable person,
he will be placing himself in a potential conflict of interest situation. This is because Mike, as a part of his official
duties as a public servant, can take part in (and potentially influence) some of the archaeological contract decisions
and evaluations mentioned above. He and/or others in his office would, among other things, be in a position to
have prior knowledge of future contracts and be in conflict of interest through the contract process. In short, it
would be possible for Mike to use his position as a public official to gain unfair advantage over his competitors
in the private sector.

The Twofold Dilemma: (1) Should Bill issue an antiquities permit to Mike? (2) Is it ethical for a public official
(Mike, in this case) to be, or allow himself to be, in a potential conflict of interest situation of this nature, even
though in fact he has no intention of abusing his official position for personal gain (i.e., no actual conflict of
interest has occurred)? Or, is it unethical only if he actually acts in conflict of interest?

Quinn's Decision

Bill decided that it would be inappropriate for Mike to hold an investigative permit which would give him the
authority to bid on any activities actually or potentially related to federal, state, or local compliance or associated
competitive processes. Because problems emanating from prior knowledge and conflict of interest are common
to both public and private sectors of employment, Bill used the following guidelines to assess the present situation
and to develop policy for future comparable situations:

From the Principles of Professional Responsibility, item 5, "Responsibility to Sponsors™: "[An anthropologist]
should be especially careful not to promise or imply acceptance of conditions contrary to [his] professional ethics
or competing commitments."

From the proposed revisions, AAA Code of Ethics: "Anthropologists must seriously consider their own moral
responsibility for their acts when there is a risk that an individual, group, or organization may be hurt or
jeopardized physically, legally, in reputation, or in self-esteem as a result.”

In this instance, the individual, the company, competing companies, and the primary (public) agency come into
potential conflict.

Bill further considered the following: Even if individuals do not compete within their own agency for contracts,
it is inevitable that they would at some time be in competition for contracts with groups which would fall under
the regulatory review, inspection, or proposal review and award function of their primary agency employer(s). By
the agency anthropologist engaging in such competition, his or her disinterest would necessarily be suspect and
the credibility of the agency itself called into question.

2.Render the article.
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0,1 1 _1 ,23 My name is Kathy Schick and | am an anthropologst.

What s anihropology? Somefimes it s been called the

STUDY OF HUMANKIND - holistic study of hurankind, which is 2 lof of wark.

i’ trying to ook at hurnans from all angles. And | got
Interasted In {his even long before | even knew there
was sucha field

As 3 teenager in junior high school and then high
school, | became fascinated with looking around the
world at human beings all around the world but iv-
Ing In different cultures with difierent [festyles, differ-
ent beliefs and custorns. And | wondered, how da fhis
happer? How does iz work? | also became fascingf-
ed wih us a5 & species, hat we were a very unusual
species In the animal world. We have this huge brain,
we waked on two feet, we had complex foals and
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technology, elzborafe culfure, And [ wondered how aid
this really happen? How, when, and why? And then
my very first sernester in college, | found the fied was
called anthropology. This was what | had been infer-
estedinfor s0long.

Now, doing anthropology has taken me 0 alot of plac-
ez the world over e years. | actualy met my hus-
band on an archeological dig. And then while we were
In graduate school, we went off to Afica right after
We gt married, more or 833 spent our hongymaan in
a tent. |n fact, e frst two years of our marriage, we
figured we spent bout half of i ving in & tent with &l
of our belongings in a litle tin trunk &t the foot of the
pedl.

So, we've traveled a lot, ved in many places of the
world for months & & fime and had quite 2 wide range
of experiences with people and &lso lving In unusual
piaces like the African plains with our nearest neigh-
bors being antelope, crocodies, and lions. 5o, fs been
aueryeiciingtme,

Now, when anthropologists want o do their work,
fher research, they often have 1o fravel. Some people
might do it n the U5, deal with parficular groups here
but as often, It enals gaing oversess 1o offer coun-
fries and other confinents and [ving with different
cultures, learning about aspects of thelr culture, learn-
Ing aboLt he physical people there, the adapfation, for
nstance, In high alfitudes and how peaple adapt-their
bodles have adapted fo high dtitude, 50 studyng fre
physical being. Alsn, s1udying the languages and 2l
studying fhe prehistory through archedlogy.
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And when we do this, we often will be studying the
fols and well go and excavte these early tools and
fry fo underefand how they made and use therr tools
and how they lived out their lives, their daly ives and

adlzpted

Physical anthropologists may also study human fos
313-3:58 ™

sil ancestors such as these, so that you will go out
ANCESTORS and excavate and somedimes sfudy in lﬂhﬁcl gs.
And also, you'l find not only our direct ancestors but
alsn thaf there are other species out there who are
cousing, long lost cousins. We're used to beng
the sole species with only the chimpanzees being our
Closest [iving relafives but we have much closer ¢
N SpeCies many years 220 who &lso ..amll right
but nad smel brains and & different adaptation. 5o,
this 15 another fascinafing aspect of what anthropelo
gists sfudy.

3!58'4!55 Now, if you think about f, 5 only been zbout & 130

years since Oarwin wrote “Orign of Species’. Ang

AMULTIDISCIPLINARY - Neandertnals were only begnning fo be found short
APPROACH time before that. So, in that short amaurt of time,

150 years for & discipline, we have made huge, huge

accomplshments in anthropology, especially in my

field, paleoarthropology, which tries to look &t human

evolution. And usualy this entails physical anthropolo

ajsts, archenloglets, and a wide range of other peaple

Paleantologists who might study camivores or el
phants, gealogists of different sorts living In big fied
camps and doing ther work sometimes for weeks or
months &t & fme, sometimes in ramote places of Afri
a for ingtance, 30 you. often doing 2ot of fravel and
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interfacing with & ot of other scientists in this work.

Now. &l of fese fossls that we found, in & sense, 4 55 5 35

you've hieard of probably missing links. |n & sense, &l

of these fossils that we found are found missing links, - JOIN THE DISCOVERY
But remember, for each missng nk that we find,

when we find the next one, then, you want fo find the

one that's in between those. 3o, that is the challenge.

Every year, more expeditions go out, If you go info this
field, you might be on one of those expediions to find
new mizsing [inks that will fil in even mare excting
stories about human preistory.

Read the article, translate it from English into Russian. Give your opinion on it.

What is culture shock?
It's common to experience culture shock when you're transplanted into a foreign setting. This is a
normal reaction to a new environment where you are no longer in control as you have been at
home. You may experience a range of emotions when adapting to a foreign culture, from
excitement and interest to frustration, depression and fear of the unknown. Culture shock is a
term used to describe what happens to people when they encounter unfamiliar surroundings and

conditions.



Stages of culture shock

The five stages of culture shock are:

1. The Honeymoon Stage - You are very positive, curious, and anticipate new exciting
experiences. You even idealize the host culture.

2. Irritability and Hostility - You start to feel that what is different is actually inferior. The host
culture is confusing or the systems are frustrating. It's a small step from saying that they do
things in a different way to saying that they do things in a stupid way. You may blame your
frustrations on the new culture (and its shortcomings) rather than on the adaptation

process.

3. Gradual Adjustment - You feel more relaxed and develop a more balanced, objective view
of your experience.

4. Adaptation of Biculturalism - You feel a new sense of belonging and sensitivity to the host
culture.

5. Re-entry Shock - You go home and it isn't what you expected it to be.

Sign/ Symptoms of culture shock

People differ greatly in the degree to which culture shock affects them, but almost everyone is
affected by it in one way or another. Symptoms vary, but can include:

* boredom

» withdrawal (e.g. spending excessive amounts of time reading; avoiding contact with host
nationals)

» feeling isolated or helpless

* sleeping a lot or tiring easily

« irritation over delays and other minor frustrations

« suffering from body pains and aches

* longing to be back home

» unduly criticizing local customs or ways of doing things

* overeating or loss of appetite

* sadness or unexplained crying

Tips for dealing with culture shock:

» Talk to other international students who can give you practical advice.

* Decorate your room with objects that remind you of home.

* Make a list of things you want to accomplish while you are here and follow through with them. As
you are settling in to life, remind yourself to be patient. Don’t expect perfection. Keep an open
mind and try not to be judgmental!

» Stay in touch with family and friends.

* Establish simple goals and celebrate each success.

* Give yourself time to adapt and allow yourself to feel sad about the things you have left behind.
* Get out there! Make friends and try to meet locals or other international students.

* Take up a hobby that will help you learn more about where you are.

* Do things you can only do where you are or maybe cannot do back home.

* Volunteer in community activities that will allow you get involved and perhaps practice your
English.

« If there's something you did at home to help relieve stress, keep doing it!

* Find ways to live with the things that don’t satisfy you 100%.

Essay topics:

The Scope of Anthropology

Philosophy and the diversity of cultures

The essence of culture

Problems of cultural genesis and cultural heritage

The Role of Anthropology in Understanding Culture and Society
Philosophy and cultural space

Culture and personality

The Impact of globalization on local culture

The information age and its societal implications.



[TpumepHbIe BOMPOCHI SK3aMEHAIIMOHHOTO OujeTa

1. [Tepeckas npodeccrnoHaTbHO-OpUEHTUPOBAHHOTO TEKCTA HA aHTJIMICKOM SI3BIKE.
2. becena ¢ sk3aMeHaTOPOM Ha aHTJIMICKOM SI3BIKE 110 IEPEBEACHHBIM TEKCTaM.
3. CooOuieHne Ha aHTITUICKOM SI3bIKE O Hay4yHOU paboTe acrupaHnTa (COucKaTess).

[TpumepHbie TeMbI 17151 Oecelbl Ha KaHIUAATCKOM SK3aMeHe (BCe HAIPaBICHUS ):

1. O06acTh HAYYHBIX HHTEPECOB aCTIMPAHTA (COMCKATEIs).
2. Hayunas pabota xadeapsl acnupanTa (CoucKaress).
3. Hay4nas npo0OiemMaTuka JUCCEPTAIIMOHHOTO UCCIICIOBAHMUS acIUPaHTa (COMCKATES).

2.MeToauuecKkue MaTepuaJibl, ONpeeJsOlMe NMPoHeaypbl OUEHUBAHHUS 3HAHWI, YMEHMH M
HABBIKOB, H OIIBITA JeATeJbHOCTH.

Kpurepun oueHnBanus chpopMUpOBAHHOCTH HABBIKOB MOHOJIOTHYECKOI0 BbICKA3BIBAHUS
«OTIIMYHO»  [MOHOJOrHMYecKOoe BhICKa3bIBaHHE(OMUCaHKE, PaccKa3) MOCTPOSHO JIOTMYHO B
COOTBETCTBUH ¢ KOMMYHHKATHBHOMH 3a/1aueii, cHopMyTUpOBAaHHOHN B 3aIlaHUH.
Jlexcuueckue eMHUIIBI U TPAMMATHUYECKUE CTPYKTYPbI UCIIOJIB3YIOTCS YMECTHO.
Pedb MOHATHA: 3BYKH B MTOTOKE PEYX MPOU3HOCATCS MPABHIIBHO, COOIIOIAeTCS
MPaBWJIbHBIN MHTOHAIIMOHHBIN prcyHOK. OOBEeM BhICKa3bIBaHUs - HE MeHee 12-15
(bpa3-npeUIoKCHHIA.

«xopouio»  [MOHOJIOrMYEeCKOE BBICKa3bIBAHUE MIOCTPOECHO JIOTUYHO B COOTBETCTBUU C
KOMMYHHUKAaTHBHOH 3a1a4ueid, copMyInpoBaHHOH B 3aIlaHUH.

Jlexcuueckue eMHUIIBI U TPAMMATHYECKUE CTPYKTYPBI UCIIOIb3YIOTCSI YMECTHO.
JlomycKaroTcs JIEKCUUECKHE U TpaMMaTHYeCKUe OINOKU, KOTOPbIE HE
MPENSATCTBYIOT IOHUMAHUIO PEYH.

«yIOBJIETBO- [MOHOJIOTHYECKOE BhICKAa3bIBaHUE (OMMCAaHKE, PACCKa3) MOCTPOCHO HE BCET/Ia
pPUTEIBHO»  [IOrMYHO. JlomycKaroTcs JeKCUUECKUe U TpaMMaTH4YeCKHe OIIMOKH, KOTOphIE
3aTpyaHSAIOT NOHMMaHue peuu. O0beM BhICKa3bIBaHUs — HE MeHee 6 ppas-
MPEIJIOKEHUN.

«HeynosieT- (Comep)kaHHe OTBETA HE COOTBETCTBYET MOCTABIEHHONW KOMMYHHKATHBHOM
BOpUTENBHO» Banaye. JIomycKalTCss MHOTOYHCIICHHBIE JIEKCHYECKHE U TPAMMaTHYECKUE OIIMOKH.

Kpurepun oneHkn c()OpMHPOBAHHOCTH HABBIKOB NEPECKA3a HHOA3BIYHOI0 TEKCTA

Ouenka XapaKkTepHCTHKA NepeBo/ia TEKCTa

«OTIHYHO [Tepecka3 afeKBaTHO OTpa’kaeT COJEpPKAHUE
TEKCTa.

«XOPOIIO» B repeckase JOTYIICHBI JIEKCUKO-

IrpaMMaTH4Y€CKUC OI_HI/I6KI/I, HC MCKaXXaromue
CMBICJI TCKCTaA.

«YJOBJIETBOPUTEIHHO CogeprkaHue TeKCTa NepelaHo HE MOJHOCTBIO.
«HEYIOBJIETBOPUTEIHHOY JlomymieHbl MHOTOYHCIICHHBIE JIEGKCUYECKHUE,
rpaMMaTH4eCKue, CTUIMCTUUYECKUE
OIIINOKH.

Kpurtepun oneHKH 3HAHUH NIPH NPOBEACHUH TECTHPOBAHMS

OTMeTKa «OTJIIMYHO» BBICTABIISETCS MPU YCIOBUU MPABUIBLHOTO OTBETa HE MeHee, 4yeM 85%
TECTOBBIX 3aJIaHUM;

OTMeTKa «XOpOILIO» BBICTABIIAETCS MPHU YCIOBUU NPABUIBHOTO OTBEeTa HE MeHee, yeM 70 %
TECTOBBIX 3aJIaHUM;

OTMeTKa «yI0BJIETBOPUTENBHO) BBICTABIISIETCS IPHU YCIOBUH MPABUIIBHOTO OTBETa HE MeHee 50
%,;

OTMeTKa «HEyAOBJIETBOPUTEILHO» BBICTABISETCA MPHU YCIOBUU MPABUIBHOTO OTBETA MEHEE,
geM Ha 50 % TecTOBBIX 3aJIaHUH.

Pe3ynbTaThl TEKYIIETO KOHTPOJISI UCIIOIB3YOTCS [P MPOBEICHUH IPOMEKYTOUHOM aTTECTALIUU.



Kpurepun oneHuBanus 3cce
«OTIMYHO BemmonHeHsl Bce TpeOOBaHMS K HANMCaHWIO M 3alluTe: 00O3HAa4YeHa
mpobiemMa U 00OCHOBaHa €€ aKTyallbHOCTh, CHEJAaH KPAaTKHA aHalu3
Pa3IUYHBIX TOYEK 3PEHUSI Ha pacCMaTpPHBAEMYIO MPOOJIEMYy M JIOTHYHO
U3JI0KEeHa COOCTBEHHasi MO3WULMUSA, C(HOPMYIMPOBAHBI BBIBOABI, TeMa
pacKpbITa HOJHOCTBIO, BBIAEP)KaH OOBEM, COONIONCHBI TpeOOBaHHSA K

BHEIIHEMY  O(OPMIIGHHIO,  JaHbl  [paBUJIbHBIE  OTBETHl  HA
JOIOJHUTEIbHBIE BOIIPOCHL.
«XOpOouIo» OcHoBHBIE TpeOOBaHUS K 3CCE U €r0 3aIIUTE BBHIOIHEHBI, HO TPU 3TOM

JIOTYILIEHbI HeJJOYETHI. B uacTHOCTH, UMEIOTCSI HETOYHOCTHU B M3JI0KEHUH
MaTepuanga;  OTCYTCTBYET  JIOTMYECKas  IOCJIEI0BaTENIbHOCTh B
CYXICHUSIX; HE BbIEpKaH 00BEM; UMEIOTCA YIyIIeHHUs B 0)OpMIICHUY;
Ha JIOTIOJTHUTEIbHBIE BOIPOCHI MTPU 3aIUTE JaHbl HEIIOJIHBIC OTBETHI.
«YIOBJIETBOPUTEIILHO Nmerotcs cyliecTBeHHbIE OTCTYIUICHUS OT TpeOOBaHHM K HANKCAHUIO
acce. B wyacTHOoCTH, Tema oOcCBelleHA JIMIIb YaCTUYHO, JOMYIICHBI
(dakTuueckue OMMOKKM B COACpX)AHUM WIUM TpPU OTBETE Ha
JOTIOJTHUTEILHBIE BOIPOCHI, OTCYTCTBYET BBIBOJ.

«HEYJIOBJICTBOPUTEIILHO» | TeMa 3cce He pacKpbITa, 0OHAPYKUBACTCS CYIIECTBEHHOE HEIIOHUMAHKE
poOJIEMBI.

Kpurepun oneHku 3HAHUI HA IK3aMeHe

OTMeTKa «OTJIMYHO» BBICTABIISIETCS] ACIIUPAHTY, TTOKA3aBIIEMy BCECTOPOHHHUE,
CUCTEMAaTU3UPOBAHHBIC, [NTYOOKHE 3HAHUS 10 YK3aMEHAIIMOHHBIM BOIIPOCAM U YMEHUE MPUMEHSTh X
HA MPAKTUKE IIPU PEIIEHUN KOHKPETHBIX JIMHIBUCTUYECKUX 3a/1a4.

OTMeTKa «XOpOII0» BBICTABISETCS aCIUPAHTY, €CJIM OH XOPOUIO BJIaJIEET MaTEPUAIIOM,

rPaMOTHO M IO CYIIECTBY M3JIaraeT €ro, yMeeT MPUMEHSATh MOJyYCHHbIC 3HAHUS HA MPAKTHUKE,
HO JIONIYCKA€T B OTBETE€ WJIM B PEUIEHUU 33Ja4 HEKOTOPBbIE HETOYHOCTH, KOTOPBIE OH B COCTOSIHUHU
YCTPAHUTh C TOMOIIBIO IOMTOJTHUTEIBHBIX BOITPOCOB MPENOAABATEIA.

OTMeTKa «yIOBIETBOPUTENBHO» BHICTABISIETCS 00ydaromeMycs, MOKa3aBIeMy

(dbparMeHTapHbIH, pa3pO3HEHHBII XapakTep 3HaHH, HapYILICHUS JIOTUYECKOMN
IOCIIEA0BATEIILHOCTU B U3JIOKEHNUH IK3aMEHALMOHHOTO MaTepuasa, Bjiajies IIpyu 3TOM €r0 OCHOBHBIMHU
MOHATUSIMHA M IEMOHCTPUPYS YMEHUE MPUMEHATh TEOPETUUYECKNUE 3HAHUS I PELICHHS CTaHIApTHOU
JTUHTBUCTUYECKOM 3a/1a4M, YKa3aHHOH B OuieTe.

OTMmeTKa «HEeYIOBIETBOPUTEIHHO» BBICTABIISIETCS B Cllydae, €CJIM acClUpPaHT He 3HaeT OOoJblIeH
YaCTHU OCHOBHOI'O COJIEPKaHUS BBIHOCUMBIX HA 3K3aMEH BOIIPOCOB U TEM JUCLUILIAHBIL,
JIOTTyCKaeT rpyObie OMMOKH B XOJI€ BHITIOJHEHHUS TUHTBUCTUICCKON 3a1a4H.

@DOHJ| OLIECHOYHBIX CPEJICTB COCTaBIEH Ha OcCHOBe dDenepalibHbIX T'OCYJapCTBEHHBIX TPeOOBAHUN K

CTPYKTYyp€ IpOrpaMM MOJArOTOBKH Hay4YHBIX M HAyYHO-IIEJarOrMYECKUX KaJpOB B aCIIMPaHType
u yyebHoro rana MI'TY nns nanpasnenus 5.4.6. Counonorus KyiabTyphl.
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